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TITLE 172  PROFESSIONAL AND OCCUPATIONAL LICENSURE 
 
CHAPTER 97 APPROVAL OF BASIC NURSING PROGRAMS IN NEBRASKA 
 
 
97-001  SCOPE AND AUTHORITY:  These regulations are intended to set forth the procedure 
for defining minimum standards established by the Nebraska Board of Nursing for approval of 
registered and practical programs of nursing in Nebraska pursuant to Neb. Rev. Stat. § 71-
1,132.11.  Specific purposes of the regulations are to define standards of nursing education to: 
 
 1. Assist programs so that graduates of nursing education programs are prepared for 

safe and effective nursing practice; 
 
 2. Serve as a guide for the development of new nursing education programs; 
 
 3. Foster the continued improvement of established nursing education programs; 
 
 4. Provide criteria for the evaluation of new and established nursing education 

programs; and 
 
 5. Assure eligibility for admission to the licensure examination for nurses, and to 

facilitate interstate endorsement of graduates of Board-approved nursing education 
programs. 

 
 
97-002  DEFINITIONS 
 
Adjunct faculty means persons who are employed by the program, but not on a full time basis, 
or who are not employed by the program, who supervise/instruct students in a specific area of 
expertise.  Adjunct faculty work under the supervision and guidance of faculty.  Adjunct faculty, 
except for adjunct clinical faculty in a practical nursing program, must meet the educational 
qualifications of faculty.  Adjunct faculty are to supplement and complement the nursing faculty.   
 
Annual report means the document that each nursing program is to submit at the end of each 
calendar year to maintain on-going program approval and to keep the Board informed of the 
status of the program’s administration and organization, clinical resources, curriculum, faculty 
and preceptors, program evaluation, students, and student services.  
 
Approved means a program has been approved by the Board of Nursing after it has met the 
requirements of the law and the requirements of the Nebraska Board of Nursing as set out in 
this rule. 
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Assistant director means the registered nurse who is assistant to the director in administration of 
the educational program in nursing regardless of the official title in any specific institution.  The 
Assistant Director has the administrative responsibility for a specific program or site and must  
meet the same qualifications as those specified in these regulations for the Director. 
 
Basic program in nursing education means an educational program approved by the Nebraska 
Board of Nursing which prepares the registered or practical nursing graduate to qualify for the 
license of registered nurse or licensed practical nurse upon passing the required licensing 
examination, and meeting other licensure requirements. 
 
Board means the Nebraska Board of Nursing. 
 
Controlling institution means an established organization or institution which applies for approval 
and actually administers and controls the program of registered or practical nursing in its 
entirety after approval is received from the Board. 
 
Cooperating agency means an established organization that cooperates with the controlling 
institution by providing learning experiences for the program of registered or practical nursing, 
with instruction and supervision being provided from the faculty of the controlling institution. 
 
Course means an instructional unit of the curriculum. 
 
Curriculum means the total learning experiences of the program organized in a systematic 
manner. 
 
Department means the Department of Health and Human Services Regulation and Licensure.  
These rules and regulations must be approved by the Department. 
 
Diploma, degree or certificate means the formal document showing that the student has 
completed the prescribed program. 
 
Director means the registered nurse administratively in charge of the educational program in 
nursing regardless of the official title in any specific institution. 
 
Faculty means the persons employed by the program in nursing who are responsible for 
administration, curriculum, instruction, guidance, and research. 
 
Governing body means the body of the controlling institution that sets the policies for the 
institution. 
 
Observational experience means an assignment to a facility or unit where students observe the 
role of the facility and the role of nursing within the facility, but where students do not participate 
in direct patient/client care.  Direct faculty or preceptor supervision is not required for an 
observational experience outside the clinical facility.  Observational experiences may be used to 
supplement, but not replace direct patient care experiences.   
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Preceptor means an experienced registered nurse who provides direct supervision of student 
clinical learning experiences at the clinical agency where the preceptor is employed.  The 
preceptor acts as a facilitator of student learning and serves as a role model who is immediately 
available in the clinical setting.  Preceptors are employed by the agency where the student is 
placed for clinical experience.   
 
Program means the educational unit which prepared persons for licensure as registered or 
licensed practical nurses. 
 
Purpose means a statement which identifies the reason for the existence of the program. 
 
Recommendation(s) means advice of what must be done to ensure that the entire program or 
program components have met the requirements of the law and the requirements of the Board 
as set out in this rule.  All recommendations must be considered and implemented by the 
program and the program must keep the Board informed of the implementation of the 
recommendation(s). 
 
Regulations or requirements means the minimum standards of the Board which a program must 
meet in order to be approved. 
 
Satellite program means the provision of an approved nursing program or a major component 
thereof, geographically apart from a campus. 
 
Suggestion(s) means proposals for the program to consider that may enhance the program or 
program components. Suggestions are to be considered by the program, but may be accepted 
and implemented, modified and implemented, or rejected and not implemented.  No follow-up 
communication with the Board is required. 
 
Support course means a non-nursing course in the areas of the biological and physical sciences 
and behavioral sciences, the content of which is essential to the application of nursing 
knowledge. 
 
 
97-003  CLASSIFICATION OF BASIC PROGRAMS IN NURSING EDUCATION:  The types of 
basic programs are: 
 
 1. The baccalaureate degree program, which is conducted by a university or college 

and leads to a baccalaureate degree in nursing; 
 
 2. The diploma program, which is conducted by a general acute-care hospital 

accredited by the Joint Commission on the Accreditation of Healthcare 
Organizations and leads to a diploma in nursing; 

 
 3. The associate degree program, which is conducted by a community college, college 

or university and leads to an associate degree in nursing; and 
 

4. The practical program, which is an educational program of at least one academic 
year conducted by a community college or educational agency that is accredited by 
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an accrediting body that is recognized as an accrediting body by the United States 
Secretary of Education. 

 
 
97-004  ACCREDITATION OF CONTROLLING INSTITUTION 
 

97-004.01  A university or college offering an associate degree and/or basic 
baccalaureate degree program in nursing must be accredited by an accrediting body that 
is recognized as an accrediting body by the United States Secretary of Education. 
 
97-004.02 A hospital which offers a diploma program in nursing must be general acute-
care in type, licensed by the Department, and accredited by the Joint Commission on 
Accreditation of Healthcare Organizations. 

 
97-004.03 Community colleges and other educational agencies offering a program in 
practical nursing or associate degree registered nursing must be accredited by an 
accrediting body that is recognized as an accrediting body by the United States Secretary 
of Education.   

 
 
97-005  ADMINISTRATION AND ORGANIZATION:  The administrative control for the program 
must be vested in the governing body of the controlling institution. The governing body of the 
controlling institution must: 
 
 1. Provide an organizational chart showing the relationship of the nursing program to 

the controlling institution, to other departments, institutions, and agencies and the 
channels of authority and communication; 

 
 2. Provide an organizational chart showing relationships of individuals or groups within 

the nursing program; 
 
 3. Appoint a qualified person to administer the nursing program(s) as set forth in 172 

NAC 97-007; 
 
 4. Provide for an adequate number of qualified faculty as set forth in 172 NAC 97-007; 
 
 5. Provide for adequate educational facilities and clinical resources as set forth in 172 

NAC 97-010 and 011; 
 
 6. Provide for written agreements with all cooperating agencies that delineate the 

methods of communication and areas of responsibilities of each party; 
 
 7. Provide for a financial base that is sufficient to ensure adequate financial resources 

to maintain a qualified faculty and adequate facilities including classrooms and 
laboratories to be able to provide students with adequate education from admission 
to completion; 

 
 8. Provide in writing the conditions of employment and the policies for faculty; and 
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 9. Provide in writing the educational philosophy of the controlling institution. 
 
 
97-006  PHILOSOPHY, OBJECTIVES/OUTCOMES:  The program must have in writing a 
clearly defined statement of philosophy, organizing framework and program objectives/ 
outcomes which serve as a basis for the development of the total nursing education program. 
 

97-006.01  The statement of philosophy must include the beliefs of the faculty about: 
 
 1. Human being,  
 2. Nursing,  
 3. Education,  
 4. Nursing education, and  
 5. Health, and   
 
must be in accord with those of the controlling institution. 
 
97-006.02  The organizing framework must reflect the concepts or theories that serve as 
the foundation of the curriculum.  

 
97-006.03  Program objectives/outcomes of the program must reflect the stated 
philosophy and must be based on the concept of preparing a practitioner who gives safe 
and competent care and who functions within the legally defined scope of practice of the 
registered or licensed practical nurse. 

 
97-006.04  The program objectives/outcomes must be measurable and attainable within 
the timeframe of the program of instruction. 

 
97-006.045  The philosophy, program objectives, and outcomes must be defined and 
approved by the faculty and shared with the students. 

 
 
97-007  FACULTY 
 

97-007.01  The Director of the nursing education program must be a registered nurse, 
currently licensed in this state, with the additional education and experience necessary to 
direct the program preparing graduates for the safe and effective practice of nursing.  The 
Director is accountable for the administration, planning, implementation and evaluation of 
the nursing education program. 

 
97-007.01A  Any person appointed Director after the effective date of these 
regulations must have: 

 
   1. In a program preparing for practical nurse licensure: 
 
    a. A minimum of a graduate degree in nursing; 
    b. Three years of clinical experience; and 
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    c. Three years of education experience. 
 
   2. In a program preparing for registered nurse licensure: 
 
    a. A minimum of a graduate degree in nursing; 
    b. Three years of clinical experience; and 
    c. Three years of education experience. 
 

97-007.02  There must be sufficient faculty with educational preparation and nursing 
expertise to meet the objectives and purposes of the nursing education program.  Factors 
which determine the number and qualifications of faculty include the type and length of 
program, number of students enrolled, number of students assigned to a clinical area, 
frequency of admissions, total responsibilities of the faculty, and number and location of 
clinical facilities. 
 

97-007.02A  There must be a sufficient core of full-time faculty to assure consistent 
presentation of the curriculum, consistent application of policies, and consistent 
supervision of  the clinical experiences. 

 
97.007.02B  There must be no more than ten students per faculty member (a 1:10 
faculty-to-student ratio) in the clinical area.  The clinical facility may require a lower 
number of students per faculty.  A 1:8 faculty-to-student ratio is preferred. 

   
97-007.03  There must be written position descriptions of all faculty members, their 
qualifications, and their responsibility in the educational program. 

 
  97-007.03A  Qualifications 
 
   1. Nursing faculty who teach in a program leading to licensure as a 

Practical Nurse must: 
 
    a. Be currently licensed as a registered nurse in this state;  
 

b. Have a minimum of a baccalaureate or higher degree in nursing.  
Faculty appointed after the effective date of these regulations, 
except for adjunct clinical faculty, must have a minimum of a 
graduate degree in nursing or be making annual progress toward 
a graduate degree in nursing and complete it within six years of 
employment; and  

 
    c. Have one year of clinical experience relevant to areas of 

responsibility. 
 

   2. Nursing faculty who teach in programs leading to licensure as a 
registered nurse must: 

 
    a. Be currently licensed as a registered nurse in this state; 
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    b. Have a minimum of a graduate degree in nursing or make annual 
progress toward a graduate degree in nursing.  There must be a 
graduate degree in nursing-prepared registered nurse instructor 
giving direct instruction in each of the primary curriculum areas of 
Medical-Surgical Nursing, Psychiatric-Mental Health Nursing, and 
Maternal-Child Nursing.  Baccalaureate programs must also have 
a graduate degree in nursing-prepared registered nurse instructor 
giving direct instruction in Community Health Nursing.  There must 
be a minimum of three graduate degree in nursing-prepared 
registered nurse instructors in each program (four for 
baccalaureate programs).  Each registered nurse faculty must 
complete the required graduate degree within six years of being 
appointed to the faculty; 

 
c. Have one year of clinical experience relevant to areas of 

responsibility; 
 

d. For faculty who instruct in the clinical area, have a minimum of 
one year of clinical experience in that clinical specialty; and 

 
e. For faculty assigned to teach in the clinical area, be academically 

and clinically prepared in that clinical specialty. 
 

   3. Non-nurse faculty members teaching in a nursing program must have or 
be working toward a minimum of a master’s degree in their field of 
teaching or function. 

 
   4. If for any temporary emergency reason a program employs a faculty 

member on a temporary basis who does not meet the requirements, the 
program must request a waiver of faculty qualifications for that specific 
situation.  The waiver request must include the reason for the request, 
the time frame for the request, and what steps were taken to prevent the 
need for the waiver. 

 
    a. The Board will consider the waiver request at its next regularly 

scheduled meeting and either approve or disapprove the request. 
 

97-007.04  The principal responsibilities and functions of the Director and faculty are to: 
 
  1. Develop, implement, evaluate, and update the purpose, philosophy, 

organizational framework and program objectives/outcomes; 
 
  2. Design, implement and evaluate the curriculum using a written plan; 
 
  3. Develop, evaluate, and revise student admission, progression, retention, and 

graduation policies within the policies of the institution; 
 
  4. Participate in academic advising and guidance of students; 
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  5. Provide theoretical instruction and clinical or practicum experiences; 
 
  6. Supervise the instruction provided by preceptors; 

 
7. Assure that observational experiences comprise no more than 20% of the 

clinical experiences of any course; 
 
  8. Evaluate student achievement of curricular objectives/outcomes related to 

nursing knowledge and practice; 
 

9. Provide for student evaluation of teaching effectiveness; 
 
  10. Provide an orientation for new faculty; and 
 
  11. Participate in activities which facilitate maintaining the faculty members’ own 

nursing competence and professional expertise in the area of teaching 
responsibility and maintaining clinical competence through clinical experience, 
workshops, and in-service education. 

 
97-007.05  Faculty policies and procedures must be available in writing and must include 
qualifications, rights and responsibilities of faculty members, the criteria for evaluation of 
performance, and promotion and tenure policies. 

 
97-007.06  Written records of faculty decisions and committee reports must be maintained 
and available to all faculty. 

 
97-007.07  The program must have clerical staff and other resources sufficient to meet the 
needs of the faculty and administration. 

 
 
97-008  PRECEPTORS:  The program may use preceptors in direct supervision of student 
learning experiences in the clinical agency where the preceptor is employed.  These guidelines 
apply when a faculty member has delegated responsibility for direct supervision of student 
clinical learning experiences to a preceptor (at the preceptor's employing agency), and when the 
faculty member may not be physically present within the clinical agency or clinical setting. 
 

97-008.01 Preceptor supervision is not appropriate for the beginning student.  Clinical 
preceptors may be used to enhance clinical learning experiences, after a student has 
received clinical and didactic instruction in all basic areas of nursing or within a course 
after students have received clinical and didactic instruction in all basic areas for that 
course or specific learning experience.   

 
97-008.02  While learning with the preceptor, the student role expectations must not 
exceed the level of practice for which the student is being prepared. 

 
97-008.03  Direct supervision by a preceptor means that the preceptor is present in the 
clinical setting and available to the student at all times.  
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97-008.04  Preceptors may be responsible for no more than one student at a time.  

 
 97-008.05  Qualifications for a clinical preceptor include: 
 
  1. Completion of an approved registered nursing education program with a BSN 

preferred; 
 
  2. At least 24 months in the practice of registered nursing and either current 

specialty certification or demonstrated expertise in the area of practice related 
to the responsibilities of the appointed position; 

 
3. Current, active, unencumbered license as a registered nurse in Nebraska or in 

the jurisdiction where practice occurs; 
 

4. Competence as a clinician with an ability to apply nursing theory to practice; 
 

5. Effective communication with clients, students, peers and other members of 
the health care team; and 

 
6. Interest and ability to facilitate learning by students and staff. 

 
 97-008.06  Preceptor Orientation:  The faculty must clarify with the preceptor: 
 
  1. An overview of the roles and responsibilities of preceptors, faculty and 

students within the course; 
  2. Specific preceptor responsibilities; 
  3. Methods of clinical evaluation of students by faculty and preceptors; 
  4. Goals and objectives for the clinical experience; and 
  5. Process of resolution of potential/actual problems. 
 

97-008.07  The functions and responsibilities of the preceptor must be clearly delineated 
in a written agreement between the clinical agency, the preceptor and the nursing 
education program.  The responsibilities of preceptors are two-fold:  
 

1. To facilitate the student's learning within the agency by: 
 

a. Assessing and suggesting learning experiences available to the student 
within course objectives/outcomes; 

b. Selecting client care assignments and arranging other learning 
experiences within course objectives; and 

c. Directly assisting student learning experiences when needed; and 
 

 2. To assist faculty with the evaluation of student performance in the clinical area 
by: 

    
   a. Identifying areas where the student may need additional assistance 

from faculty; 
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   b. Providing periodic feedback about the student's clinical performance; 
and 

   c. Discussing questions and problems with faculty that may arise with the 
student during the preceptor experience. 

 
97-008.08  The faculty member must retain responsibility for the student’s learning 
experiences.  The responsibilities of the faculty regarding preceptors include: 

 
  1. Orienting the preceptor to the overall course purposes and objectives of the 

nursing education program; 
  2. Clarifying any questions about the course, the level, or the curriculum; 
  3. Facilitating, monitoring and evaluating the student's learning through periodic 

conferences with the student and preceptor; 
  4. Assisting the student with application of core content in clinical experiences; 
  5. Serving as a resource person for the student and preceptor; and 
  6. Providing appropriate orientation materials, forms, and evaluation tools to the 

preceptor. 
 

97-008.09  The responsibility for student learning rests with the faculty member, preceptor 
and student. 

 
97-008.09A  The faculty member primarily coordinates the learning experience of 
the student, provides direction for the preceptor and student, and evaluates the 
student's achievement of the course objectives. 

 
97-008.09B  The preceptor retains his/her nursing staff responsibility for client care 
while considering the individual student's capabilities in making assignments. 

 
97-008.09C  The student must be directed to accept only those responsibilities 
which the preceptor believes can be safely managed.  Students are expected to 
maintain practice within the safe limits which have previously been taught.  
Recognizing their own strengths and limitations, students are required to request 
help and supervision as needed.  

 
 
97-009  CURRICULUM:  The program must have a curriculum that enables the student to 
develop the nursing knowledge, skills and competencies necessary for the level of 
licensure.  

  
97-009.01  The stated philosophy and objectives/outcomes of the nursing program 
must be used to develop, organize, implement, and evaluate the curriculum. 

 
97-009.02  An organized pattern, developed by the nurse faculty for the continuity 
and sequence of courses and related concurrent clinical instruction must provide for 
progression of knowledge, skills, abilities, and attitudes of the nursing students. 
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97-009.03  Instruction must be provided in the following areas with the courses in 
the biological, physical, social and behavioral sciences providing a foundation for 
safe and effective nursing practice:  

 
   97-009.03A  Biological and Physical Sciences:  Content from these sciences 

must include Anatomy and Physiology, Chemistry, Microbiology, Nutrition, and 
Pharmacology.  Courses may be developed separately or as integral parts of 
other courses. 

 
   97-009.03B  Social and Behavioral Sciences:  Content from these sciences 

must include Sociology, Psychology, Growth and Development, and 
Communication Skills.  Courses may be developed separately or as integral 
parts of other courses. 

 
97-009.03C  Nursing:  Didactic content and supervised clinical experience in 
the prevention of illness and promotion, restoration, and maintenance of 
health in patients/clients across the life span and in a variety of clinical 
settings, to include: 
 

1. Using informatics to communicate, manage knowledge, mitigate 
error, and support decision making; 

2. Employing evidence-based practice to integrate best research with 
clinical expertise and client values for optimal care, including skills 
to identify and apply best practices to nursing care; 

3. Providing client-centered, culturally competent care by: 
a. Respecting client differences, values, preferences and 

expressed needs; 
b. Involving clients in decision-making and care management; 
c. Coordinating and managing continuous client care; and 
d. Promoting healthy lifestyles for clients and populations; 

4. Working in interdisciplinary teams to cooperate, collaborate, 
communicate, and integrate client care and health promotion; and 

5. Participating in quality improvement processes to measure client 
outcomes, identify hazards and errors, and develop changes in 
processes of client care. 

 
97-009.04  In addition, the curriculum must include: 

 
1. Content regarding legal and ethical issues, history and trends in nursing, 

professional responsibilities, and scope of nursing practice; 
2. Experiences which promote the development of leadership and 

management skills and professional socialization consistent with the 
level of licensure; 

3. Learning experiences, methods of instruction, and evaluation of student 
accomplishment consistent with the written curriculum plan; and 

4. Delivery of instruction by distance education methods must be 
consistent with the program curriculum plan and enable students to 
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meet the goals, competencies and objectives of the educational 
program and standards of the Board. 

 
97-009.05  The curriculum must provide for learning experiences that prepare the 
student to identify and intervene in actual or potential health problems of individuals, 
families, or groups, which actions are directed toward maintaining health status, 
preventing illness, injury, or infirmity, improving health status, and providing care 
supportive to or restorative of life and well-being through nursing assessment and 
through the execution of nursing care and of diagnostic or therapeutic regimens 
prescribed by any person lawfully authorized to prescribe.  The curriculum must: 

 
  1. Be planned, implemented and evaluated by the faculty with provisions 

for student input; 
  2. Reflect the organizing framework and objectives of the nursing 

education program; 
  3. Be organized logically and sequenced appropriately; 
  4. Provide supervised clinical experience to prepare the student for the 

safe practice of nursing; 
   5. Be comprised of sufficient hours to meet these standards, be supervised 

by educationally and clinically qualified faculty, and ensure students’ 
ability to practice at an entry level; and 

6. In addition to clinical experience provided under direct faculty 
supervision, experiences may include student observation or experience 
supervised by adjunct faculty or preceptors. 

 
97-009.06  Current syllabi must be available at the educational institution. 

 
97-009.07  Programs permitting students to challenge selected courses for credit 
must have written policies governing the challenge procedure. 

 
97-009.08  Nursing electives must be approved in the same manner as all other 
nursing courses. 

 
 97-009.09  Curriculum Revisions 

 
97-009.09A  Consultation from the Board is available when curriculum 
revisions are being considered.  Plans for major curriculum revisions must be 
submitted to the Board for approval three months before they are 
implemented.  Major curriculum changes include: 

 
    1. Major changes in program objectives/outcomes which alter the 

present curriculum; 
    2. Changes in the length of the program; 
    3. Changes in the number of hours of didactic instruction or clinical 

instruction;   
    4. Reorganization of the entire curriculum;  
    5. Additions, deletions, and substitutions of support courses; and 
    6. Additions, deletions, and substitutions of nursing elective courses. 
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97-009.09B  A request for curriculum change must include the rationale and 
indicate the present plan as well as the proposed change and expected 
outcome. 

 
 
97-010  CLINICAL RESOURCES:  There must be clinical resources available and adequate for 
the number of students and faculty and the objectives/outcomes of the program. 
 

97-010.01  Clinical Facilities:  Clinical facilities must be available with a sufficient number 
and variety of clients to provide learning experiences essential to achievement of the 
stated objectives of the curriculum and for the number of students enrolled. 

 
97-010.02  Approval:  The program must identify on the annual report all clinical facilities 
utilized by the program. 

 
 
97-011 EDUCATIONAL FACILITIES:  Adequate classrooms, offices, laboratories, conference 
rooms, and a library to meet the objectives of the program and to provide the needs of the 
students and faculty must be available. 
 
 
97-012  STUDENTS:  Students must be provided the opportunity to acquire and demonstrate 
the knowledge, skills and abilities for safe and effective nursing practice. 
 

97-012.01  All policies relevant to applicants and students must be available in writing. 
 

97-012.02  Written policies must be developed by faculty for selection, admission, 
readmission, progression,  graduation, transfer, dismissal and/or withdrawal of nursing 
students. 

 
97-012.03  Student responsibilities and due process rights must be available in writing. 

 
97-012.04  Requirements for graduation must be stated in the program brochure/catalog.   

 
97-012.05  The date of completion of the nursing program must be specified on the 
transcript. 

 
97-012.06  Students must be required to meet the health standards and criminal 
background checks as required by the clinical agencies and the nursing program. 
 
97-012.07  Students must be accountable for the integrity of their work. 
 

 
97-013  STUDENT SERVICES:  Policies for student services must be available in writing. 
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97-014  RECORDS:  The controlling institution must maintain a record system with provision for 
the protection of records against loss, destruction, and unauthorized use. 
 
 97-014.01  Student records must be available to the faculty. 
 

97-014.02  No part of the student's record may be released without the written consent of 
the student. 

 
97-014.03  Official records must be maintained for current students enrolled, including 
admission data, transcripts, and evaluations. 
 
97-014.04  Transcripts for students who have withdrawn or graduated must be kept on 
file. 

 
97-014.05  Records for transfer students, at the time of admission into a nursing program, 
must include a transcript of the previous nursing or college program and a written program 
of studies required to be completed by the transfer student prior to graduation. 

 
97-014.06  Faculty records demonstrating educational and experiential qualifications must 
be maintained, including official educational transcripts. 

 
97-014.07 General program records, contracts, minutes of faculty and committee 
meetings, reports to the administration, nursing program budgets, curriculum plan, current 
course syllabi, and program brochure/catalog must be maintained. 

 
 
97-015  REPORTS TO THE BOARD 
 

97-015.01  An annual report and other reports as requested must be submitted to the 
Board. 

 
97-015.02  The Board must be notified in writing of administrative changes relating to and 
affecting the program. 

 
97-015.03  The program must cooperate in submitting data to the Board for purposes of 
research and/or planning activities. 

 
 
97-016  BROCHURE/CATALOG:  The program brochure/catalog must be current and give an 
accurate description of the program. 
 
 
97-017  EVALUATION: The faculty must develop a systematic evaluation plan for the total 
program and provide for periodic evaluation of all aspects of the program including:  Philosophy 
and Objectives/Outcomes, Organization and Administration, Faculty, Curriculum, Students, 
Facilities, Follow-Up Study of Graduates, Records, and Reports, and demonstrate how the 
evaluation data are used for program improvement. 
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97-018  SURVEY VISITS TO NURSING PROGRAMS:  The Board of Nursing will conduct 
survey visits to each of the nursing programs to verify compliance with all of the preceding 
regulations. 
 

97-018.01  Those survey visits will occur at the time of submission of RN-1 or PN-1 and 
four years after the date the first graduating class was admitted to the program. 

 
97-018.02  The frequency of subsequent surveys will be based on an annual evaluation of 
the following criteria: 

 
  1. The stability of the nursing administrative structure and personnel; 
  2. The stability/retention of the faculty; 
  3. The program voluntarily maintaining accreditation with the National League for 

Nursing Accrediting Commission (NLNAC) or the Commission on Collegiate 
Nursing Education (CCNE);  

  4. The annual reports for the last four years; and, 
  5. The graduates from the program having demonstrated a pass rate on the 

NCLEX examination each year for the last four years that meets or exceeds 
the national pass rate. 

 
97-018.03  The Board may direct that a survey visit be conducted more frequently than 
every four years if it determines that one is indicated based on, but not limited to, the 
following: 

 
  1. Frequent nursing department administrative changes and/or faculty turnover; 
  2. Complaints received from faculty, students, parents, and/or the general public; 

3. A pass rate of the graduates lower than the national pass rate for two 
consecutive years; or 

4. Student retention and attrition. 
 

97-018.04  Staff for the Board of Nursing will make arrangements with the program to 
establish a date for the survey to occur sometime during the academic year that it is due. 

 
 
97-019  PROCEDURES FOR APPROVING PROGRAMS (INCLUDING SATELLITE 
PROGRAMS):  The application to conduct a program in registered or practical nursing must 
meet the following requirements and be made on forms provided by the Department, copies of 
which are attached as RN-1 and RN-2 and PN-1 and PN-2 and incorporated into these 
regulations by this reference.  Only applications which are complete will be considered. 
 

97-019.01  The applying institution must employ a Director at least 12 months prior to the 
anticipated opening of the program or at least six months prior to the anticipated opening 
of a satellite program. 

 
97-019.02  At least one qualified faculty member for each course must be employed six  
months prior to the beginning of a course for the purpose of course development. If a 
developed course is going to be taught in the satellite program, qualified faculty must be 
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employed two months prior to the beginning of the course for purposes of program and 
site orientation. 

 
97-019.03  Form RN-1 or PN-1:  This portion of the application must be submitted by the 
applying institution at least one year prior to the anticipated opening of the new program 
or six months prior to the opening of a satellite program/campus. 

 
97-019.03A  Form RN-1 or PN-1 must be signed by the head of the governing body 
of the controlling institution making the application. 

 
97-019.03A1  If the controlling institution is a private organization, a copy of its 
articles of incorporation and of the resolution of its governing body authorizing 
it to establish a program of registered or practical nursing must be attached. 

 
97-019.03A2 If the controlling institution is a public body, a copy of its 
statutory authority to establish a program of registered or practical nursing 
must be attached, along with a copy of the resolution of its governing body 
authorizing it to establish a program of registered or practical nursing. 

 
97-019.03B  Form RN-1 or PN-1 of the application must include the following 
information with supporting documents: 

 
   1. A description of the need that has been identified for establishing a 

program; 
   2. A description of the classification of the proposed program; 
   3. A description of the readiness that has been identified of the community 

to support the proposed program; 
   4. A description of the financial resources for the program; 
   5. A description of the educational philosophy of the controlling institution; 
   6. A description of the accreditation status of the controlling institution; 
   7. Specification of the source of authority of the controlling institution to 

offer a basic educational program in registered or practical nursing and 
to grant the degree, diploma or certificate; 

   8. A description of the availability of qualified faculty; 
   9. A description of the availability of qualified applicants for selection of 

students; 
   10. A description of the provision for educational facilities including 

classroom, laboratories, library, conference rooms, and offices; 
   11. A description of the provision for clinical resources; 
   12. A description of the general education and nursing content of the 

curriculum including proposed course descriptions; and 
   13. A description of the tentative time table for planning and initiating the 

program. 
 

97-019.03C  Approval of RN-1 or PN-1:  Upon receipt of the above application, the 
Board will review the information and direct a survey of the controlling institution for 
verification of the data contained in the RN-1 or PN-1 portion of the application.  
Within 90 days of receiving this portion of the application, the Board will evaluate the 
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feasibility for initiating the program and make written recommendations to the 
applying institution.  Consultation with the Board will be available to the governing 
body of the program and controlling institution. 

 
97-019.04  Form RN-2 or PN-2:  This part of the application must be submitted to the 
Board by the Director and the initiating controlling institution at least six months prior to 
the anticipated beginning of teaching the courses, to allow the Board time to evaluate the 
application.   

 
97-019.04A The RN-2 or PN-2 must include the following information with 
supporting documents: 

 
   1. A tentative time plan for the program; 
   2. The philosophy and objectives of the program; 
   3. A budget plan; 
   4. The provision for qualified faculty as set forth in 172 NAC 97-007; 
   5. An organization chart showing institution control, administration, 

relationships, and lines of authority; 
   6. Course outlines for the first year of the nursing content and course 

descriptions for the remainder of the program.  Course syllabi must 
include course descriptions, course objectives, course content outline 
and methods of student evaluation, and relationship of learning activities 
to proposed course objectives; 

   7. A listing of the clinical resources that will be used, copies of agreements 
with the cooperating agencies, and a Clinical Facility Statistical Report, 
which is included in the RN-1 or PN-1 application; 

   8. A recruitment plan and admission requirements that will be used to 
select students; and 

   9. Position descriptions for faculty that outline responsibilities and 
functions. 

 
97-019.04B  Approval of RN-2 or PN-2:  The Board will review the total application.  
Within 60 days after Form RN-2 or PN-2 of the application has been submitted to 
the Board, the Board will notify the applicant by registered or certified mail either 
that it has been approved or that it has been denied. 

 
97-019.04B1  Initial Approval:  When approved for admission of students, the 
educational program will be granted initial approval beginning with the date of 
enrollment of the first class.  Progress reports must be made by the Director 
as requested by the Board.  Consultation of the Board will be available. 

 
97-019.04B2  Continuing Approval:  Approval is continued for those programs 
which continue to meet the requirements of the Board as determined by 
survey visits, annual reports, and such reports as may be required by the 
Board.  Approval may be continued with or without Board recommendations 
and/or suggestions. 
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97-019.04B2a  Nursing education programs will be reevaluated every 
four years with a site visit, or upon request of the nursing education 
program, or at the discretion of the Board, to ensure continuing 
compliance with the regulations. 

 
    97-019.04B2b  Programs must submit an annual report. 
 
 
97-020  SUSPENSION OR REVOCATION OF APPROVAL:  Once a program of registered or 
practical nursing has been approved, such approval will not be suspended or revoked except as 
provided hereafter.  (Neb. Rev. Stat. § 71-1,132.28) 
 

97-020.01  If the Board determines that any controlling institution having a program in 
registered or practical nursing approved by the Board is not maintaining the standards 
required by the statutes and by these rules and regulations, the controlling institution will 
be warned.  Notice thereof will be given in writing to the controlling institution immediately, 
specifying the deficiency(ies). 

 
  97-020.01A  Such notice will be given by either registered or certified mail. 
 
  97-020.01B  The specific deficiency(ies) will be set out in the warning. 
 

97-020.01C  The controlling institution will be given 12 months in which to correct 
the deficiency(ies) in its program. 

 
97-020.02  At the conclusion of 12 months, if the requirements for approval have not been 
met, the controlling institution will be given six months notice of possible withdrawal of 
approval. 
 
97-020.03  Six months after the controlling institution has been given notice of possible 
withdrawal of approval, if the deficiency(ies) have not been corrected, the Department will 
fix a time and place for a hearing to determine whether the approval from the Board will be 
suspended or revoked. 

 
97-020.03A  A copy of the charges alleging a specific deficiency(ies), together with 
a notice of the time and place fixed for the hearing, will be served on the Director of 
the program and the controlling institution by personal service or registered or 
certified mail at least ten days prior to said hearing. 

 
97-020.03B  The hearing will be conducted in accordance with the rules of practice 
and procedure before the Department. 

 
 
97-021  TRANSFERRING A PROGRAM:  In the event that the transfer of the controlling 
institutional ownership or control of a program in  registered or practical nursing is to take place, 
the new ownership or new controlling institution must comply with the same requirements as for 
the establishment of a new program. 
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97-022  CLOSING A PROGRAM 
 

97-022.01  A controlling institution terminating its program must notify the Board at least 
one year in advance of such intended termination, and must submit to the Board the plan 
for completion of students currently enrolled and the disposition of records. All Board 
requirements for approval must be maintained until the program is closed. 

 
97-022.02  The program must be officially closed on the date the last nursing student 
completes the program or is transferred to another approved program under the plan for 
termination of the program or voluntarily withdraws from the program.  The controlling 
institution which has operated the program is responsible for the permanent preservation 
of records and issuance of transcripts of graduates, and must notify the Board of the 
custody of the records. 
 
 

Approved by Attorney General 11/7/06 
Approved by Governor   12/4/06 
Filed with Secretary of State  12/4/06 
Effective Date   12/9/06 
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